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. . ARTICLE I
RECOGNITION
A. The Beacon Board of Education, having detennined that the Beacon Teachers' Association,
NEAINY, NEA, supported by a majority of the teachers in a unit composed of all
professional, certified personnel, hereby recognizes the Beacon Teachers' Association as the
exclusive negotiating, agent for the teachers in such unit. This unit shall consist of those
personnel as officially designated by the Board of Education in a resolution adopted
March 8, 1971, and included in Appendix B of this Agreement, and all Registered Nurses
except that substitute teachers shall not be considered as part of this unit.
B. The Board agrees not to' negotiate with any other teacher organization other than the
Association for the duration of this Agreement.
'
c. Hereinafter the term "teacher" shall include all personnel listed in the bargaining unit, and
"administration" refers to all supervising personnel not included in the bargaining unit.
-1-
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ARTICLE II
SECTION 204-A TAYLOR LAW
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS llvfPLEMENTATION
BY AMENDMENT OF LAW OF BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTNE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
-2-
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. . ARTICLE III
SCOPE OF AGREEMENT
This Agreement shall constitute the full and complete agreement between both parties and
may be altered only by mutual consent of both parties in a written and signed amendment
to this Agreement. With respect to matters not covered by this agreement, the Board of
Education \vil1not diminish any terms and conditions of employment provided by la\v, rule,
contract, and regulations for employees. The Employer shall establish all teims and
conditions of employment for the employees of the negotiating unit to the extent that they
are not provided for in the negotiated agreement. Before implementing any change in tenns
or conditions of employment, the Board will negotiate the impact of any change that
substantiaHy alters any tenns or conditions of employment. Nothing herein shaH be
construed to mean that the Association negotiating this agreement is required to furnish
counselor assistance to .any individual employee who has filed a personal grievance in the
administration or prosecution. of such grievance, nor shall any negotiated agreement require
that any such employee be represented by counselor that they accept assistance from the
Association.
This Agreement shall supersede any rules, regulations, prior agreements or past practice
which shall be contrary to, or inconsistent with, its teans.
C. Any individual arrangement, agreement, or contract between the Board and an individual
teacher, heretofore executed, shall be subject to and consistent with the tenns and conditions
of the Agreement. Any individual arrangement, agreement, or contract hereafter executed'
shall be expressly made subject to, and consistent. with, the tenns of this or subsequent
agreements to be executed by the parties. If an individual arrangement, agreement, or
contract contains any language inconsistent with this Agreement, this Agreement, during its
duration, shall be controlling.
D. If any provision of this Agreement shall be found contrary to law, then such provisions or
application shall not be deemed valid except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.
E. Copies of this Agreement shall be printed at the expense of the Board of Education and given
to all teachers no\v employed, or hereafter employed, by the Board as soon as possible after
its execution or that employment, ifit occurs later. Twenty-five (25) copies shall be given
to the Beacon Teachers' Association.
-3-
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ARTICLE IV .
DUES DEDUCTION
A. The District agrees to deduct dues for the Beacon Teachers' Association and its affiliates
ftom the salaries of teachers \vho shall so authorize in writing.
B. 1. A teacher wishing to authorize such dues deduction shall submit written
authorization to the Business Office no later than September 15 of each year.
2. Employees \vishing to withdraw from dues deduction may do so by requesting such
in writing.
c. 1. All such authorized dues deduction shall be nlade in twenty (20) equal installments
beginning with the second pay period.
..
'.
2. In order to detennine the deductions, the Association shall certify to the District, in
writing, prior to September 15th of each year, the CUITentrate of membership dues.
3. The Association will give the District thirty (30) days notice of any change in rate of
membership dues.
The District agrees that it \vill not accord dues deductions or similar checkoff rights to any
other teachers' organization.
-4-
ARTICLE V
GRIEVANCE PROCEDURE
SECTION I -Declaration of Basic Principle
A. 1. The function of the procedure is to assure proper and equitable treatment under the
existing laws, rules, regulations and policies which relate to and affect the employee
in the perfonnance of hislher assignment.
2. It is not designed to be used for changing such rules or establishing new ones.
B. Every employee shall have the right to present hislher grievance, in accordance with the
procedures provided below, free from interference, coercion, restraint or reprisal and shall
have the right to be accompanied by a spokesman, representative, or counsel of hislher own
choosing at all stages of the.grievance procedure.
C. There shall be no discrimination against any employee because he/she has presented a
grievance under this procedure. Nor shall there be any discrimination against any employee
because he/she has given testimony or infonnation in any hearing or conference relating to
any matter presented or arising under this procedure.
SECTION II - Definitions
A. "Employee" - shall mean any person in the negotiating unit filing a grievance.
B. "Grievance" - a complaint by a grievant of an (alleged) violation of any of the tenns and
conditions of a written agreement between an employee and the Board of Education andlor
their agents.
C. "Grievant" - shall mean (1) any teacher or group of teachers, (2) the Association as an agent
for the teacher or group of teachers who must be .so identified by the Association as the
clients for whom they are acting as agents, and (3) the Association when the grievance
concerns Article XIX (Association Rights).
D. "Unit" - for the purpose of "Grievance Procedures" the unit hereunder shall consist of the
groups of employees assigned to each individual building.
E. "Unit Head" - shall mean the principal, assistant principal, immediate supervisor or other
administrative or supervisory officers responsible for the area in which an alleged grievance
arises, except for the Chief Executive Officer.
F. "Days" - shall mean work days.
G. "Chief Officer" - shall mean the Superintendent of Schools.
-5-
H; "Association" -shall mean Beacon Teachers' Association.
SECTION III - The Procedure
A.
B.
Introduction:
1. It shall be understood that matters discussed with the Unit Head in the nonna:I
operationof the department,or in casualconversation,are not to be consideredas the
initiationof the grievanceprocedure. An effort shall be made to solve the problem
through infonnal discussion with the Unit Head prior to initiating a First Stage
Grievance.
2. Except for the infonnal discussions, all decisions shall be rendered in writing on
fonn 123B "GRIEVANCE RESPONSE", a copy of which is attached to this
Agreement, at each step of the grievance procedure, setting forth findings of fact,
conclusions and supporting reasons therefor. Each decision shall be promptly
transmitted to the teacher and the Association.
3. It shall be understood that time limits on a grievance may be diminished upon
agreement of both parties in order to proceed expeditiously.
4. Article XV(B) grievances, dealing with teacher assignments, must be filed at Stage
3 by the Beacon Teachers' Association \vithin t\venty (20) calendar days after the
grievant(s) knew.or should have known of the alleged violation or else the grievance
shall be waived. In the event that the grievance is not resolved at the Stage 3
proceedings, the Beacon Teachers' Association may thereafter file the expedited
arbitration pursuant to the voluntary labor arbitration rules of the American
Arbitration Association.
"First Stage":
1. An employee who claims to have a grievance shall present hislher grievance in
writing to hislher Unit Head on GRIEVANCE FORM 123A, a copy of which is
attached to this Agreement. Unless such grievance is initiated within thirty (30) days
after the OCCllITenceof the act which is the basis of the grievance, it shall be deemed
waived and shall not be entertained by the Unit Head.
-6-
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2. The Unit Head shall discuss the grievance with the employee and render an
immediate decision or make such investigation as he/she deems appropriate and
consult with hislher superiors to such extent as he/she deems appropriate all on an
infonnal basis and render a deferred decision.
3. A deferred decision shall be rendered within five (5) days.
"Second Stage":
1. If an employee presenting a grievance is not satisfied with the decision made by
hislher Unit Head, he/she may, \vithin five (5) days thereafter, request a review and
. detennination of hislher grievance by the Superintendentof Schools. Such request
shall contain a statement of the specific nature of the grievance and the facts relating
to it. Such request shall be served upon both the Superintendent and the Unit Head
to whom the grievance was originally presented. Thereupon, and within five (5) days
after receiving such"request, the Unit Head shall submit to the Superintendent a
\vritten statement or hislher infonnation concerning the specific nature of the
grievance and the facts relating to it.
2. The Superintendent, or hislher designee may, at the request of the employee, hold an
infonnal hearing \vithin five (5) days after receIving the written request and statement
from the employee. The employee shall.appear at the hearing and present oral or
\vritten statements or arguments.
3. The Superintendent shall consider the oral and written statements submitted by the
employee and Unit Head and make such investigations as he/she deems appropriate,
including infonnal discussion of the grievance \vith the employee.
4. Within five (5) days after the close of the hearing or within five (5) days after the
grievance has been submitted to himlher if there be no hearings, the Superintendent,
or hislher designee, shall make hislher decision in writing and communicate the same
to the employee and hislher representative presenting the grievance and to the Unit
Head.
5. Grievances under Article XIX (Association Rights) shall be initiated at the Second
Stage.
-7-
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"Third Stage":
1. An employee may appeal the decision of the Superintendent or hislher designee
within five (5) days after the notice of such decision. The appeal shall be made by
submitting to the Board of Education a written statement signed by the employee
requesting the appeal.
2. The Board of Education may request the Superintendent to submit a written
statement of facts, including a summary of the hearing and the original or a true copy
of any other record or document used by the Superintendent or his/her designee in
making hislher decision. Such \vritten statement shall be submitted within ten (10)
days after such a request by the Board of Education.
3. The Board of Education shall hold a private hearing within ten (10) days after
receiving the written request for review. It shall give at least three (3) days notice in
writing of the tilJle and place of such hearing to the employee, and the
Superintendent or hi~/her designee, both of whom shall be entitled to be present at
the hearing.
4. The hearing may be conducted by anyone or more members of the Board designated
by the Board to act on its behalf: provided, ho\vever, that if less than a quorum
presides at such a hearing, the member or members thereof conducting such hearing
shall render a report thereon to the full Board \vhich shall thereupon render its
decision.
5. New evidence, testimony or argument, as well as any documents, exhibits, or other
infonnation submitted to the Superintendent or hislher designee at the hearing held
by himlher may be introduced at the hearing by the employee, by the Superintendent,
or his/her designee, or upon the request of the Board of Education.
6. The hearing may be adjourned from time to time by the Board of Education, if: in its
judgment, such adjournment is necessary. The total of all such adjournments,
however, shall not exceed ten (10) days, except that adjournment consented to by
both the employee and the Superintendent shall not be counted in detennining the
total days of adjournments as herein limited.
The Board of Education shall not be bound by fonnal rules of evidence.
A written summary shall be kept of each hearing held by the Board of Education. A
summary copy of the hearing shall be given to both parties \vithin ten (10) days.
The Board of Education shall render its decision in writing within five (5) days after
the close of the hearing. It shall immediately file its decision and the 'written
summary of the proceeding \vith the District Clerk and shall at the time send a copy
of the decision to the employee, hislher representative, and the Superintendent. The
-8-
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decision shall include a statement of the Board's findings of fact, conclusions, and
advisory recommendations.
10. If the grievant desires to appeal the decision of the Board of Education and the
Beacon Teachers' Association determines that the grievance is meritorious and that
appealing it is in the best interest of the school system, the grievance may be
submitted to arbitration by the Beacon Teachers' Association by serving notice upon
the Superintendent within ten (10) days of receipt of the decision of the Board of
Education. The Beacon Teachers' Association shall make written demand to the
American Arbitration Association for the services of an arbitrator, under the
Voluntary Labor Arbitration Rules unless the parties otherwise agree upon a third
party. The arbitrator's decision shall be final and binding on all parties; the costs for
the arbitration shall be borne equally by the Employer and the Association. The
arbitrator sha1llimit hislher d~cisions strictly to the application and the interpretation
of the provisions of this agreement and shall be without power or authority to make
any decision or requi{e any act contrary to or inconsistent with modifying or varying
in any way the terms~ofthis agreement or of applicable law or rules or regulations of
the force and effect of law.
Waiver or extension of time; time for discussions and hearings:
A. The time limitations for presentations and resolution of grievances as stated
in the procedure may be waived or extended by mutual agreement of the
parties involved.
B. All discussions and hearings between an employee, the Superintendent or
hislher designee and representative (s) of the Board of Education shall be
conducted at a time set by the Superintendent.
c. Should the Unit Head at Stage One or the Superintendent/designee at Stage
Two fail to respond in a timely manner the BTA, at its sole discretion, may
proceed directly to the Arbitration Stage.
All documents, communications, records, and exhibits dealing with the processing
of a grievance shall be filed separately and apart £rom the regular personnel files of
the participants and shall be kept in the office of the Superintendent, who shall be
responsible for maintaining an official grievance record.
Unless otherwise indicated, the arbitrator's decision shaHbe implemented within ten
(10) days of receipt, except when new personnel must be hired.
-9-
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No transcript or tape recording of an arbitration hearing shall be kept, except upon
mutual consent of the parties. If a transcript or tape recording is kept, each party
shall pay half of the cost of preparing it. This shall not apply to tape recordings or
transcripts kept by the arbitrator. Each party shall bear the cost of preparing its own
case.
The arbitrator's decision and award shall be issued \vithin thirty (30) calendar days
after the hearing is closed by the arbitrator.
-10-
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ARTICLE VI
TEACHERS' FACILITIES
It is the intention of the.Beacon Board of Education to contiriue its efforts to establish a close
working relationship between the Board Administration and the' Beacon Teachers'
Association within the 'system for more effective planning and utilization of available
facilities. .
1. The Board and the Administration recognize the need for obtaining from the staft:
through frequent personal contacts and conferences, suggestions concerning needs
by which school facilities can be improved.
2. A teacher may submit requests at any time for repair and/or correction of any
dangerous situation(s). The request shall be in writing to the administration. See
Appendix D.
~
Teachers recognize and accept their responsibility for carefully preparing and'submitting to
the Administration and the Board, reasonable requests for repair and improvement of
education facilities during the budget period.
In accordance with the request of the Beacon Teachers' Association, an emphasis should be
placed upon improving the following items during the.school year.
1. An effort will be made during the scheduling process to reduce, as much as possible
the need for teachers to travel from one classroom to another particularly in grades
6-12.
2. Where possible, a room with adequate space, heating and lighting will be provided
within the physical structure of each school which shall be equipped with furnishings
adequate for the teachers to eat a relaxed lunch.
3. Where possible schools will provide an adequately heated, lighted, ventilated, and
furnished teacher \vork area containing adequate equipment and supplies to aid in
preparation of instructional materials. A telephone for the exclusive use of teachers
\vill be provided for within the building.
4. A parking lot with adequately proportioned spaces shall be reserved for teachers'
vehicles. .
5. Each teacher shall have a specific desk and file cabinet assigned to himlher for
his/her personal use.
6. A teachers' resource library shall be established in each school. The material for this
library will be furnished under a separate.and unique category within each building's
-11-
budget. Preparation and submission and recommendation of such aforementioned
budget items shall be the responsibility of each Building Advisory Committee and/or
a committee established by the Advisory Committee for this purpose only.
7. Separate, adequate lighted, heated, supplied, ventilated and clean teachers' rest rooms
shall be maintained in each building.
8. The Board of Education will provide a separate designated phone line with a single
access .point for the exclusive use of teachers in each of the district's schools. The
Beacon Teachers' Association shall cooperate with the Administration to assure the
appropriate use of this phone.
-12-
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ARTICLE VII
CLASS SIZE
A. The Board of Education, the Administration and the staff all recognize the importance of
reduction of large class size averages. Therefore, the Board of Education agrees to give
budget priority to the recruitment of additional teachers tO,reducedistrict class size averages
by building and grades, wherever such averages exceed twenty-five (25).
B. It should be understood that present practices concerning class size do not limit the Board
or its employees from developing potentially successful experimental programs such as team
teaching, large and small group instruction, and individualized instruction.
c. The Board of Education and the staff recognize the need for cooperative planning to develop
organization~l patterns and class size patterns which will provide optimal learning
opportUnitieswith the best p.pssibleutilizationof staff.
The measuring date for class size shall be October 1st. On that date the district shall
detennine the actual number of students in each class.
In grades K-5 any teacher whose class size reaches thirty (30) or more may request and
receive a Teacher Assistant. Such a request will be submitted in writing to the building
principal, who shall make that request Imown to the Superintendent of Schools. Assistants
will be provided for up to six (6) hours per day, depending upon the recommendation of the
Superintendent.
-13-
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ARTICLE VIII
TEACHERS DAY
1. The length of the work day for all teachers is seven (7) hours, including lunch. It is
understood that variations in the times of operations may be necessary among various
units of the school system.
2. a. Teachers shall not be required to be in attendance in the building for a period
longer than ten (10) minutes before the official start of the school day.
b. Teachers shall not be required to be in attendance in the building for a period
longer than ten (10) minutes after the school day ends except for the
professional commitments set forth in this article.
c. However, on days before holidays and Fridays, said teachers shall be
pennitted to leave five (5) minutes after the school days ends.
3. It is further recognized that, in addition to regular instructional duties all teachers \vill
be available for specific duties as may be assigned by the building principals,
including supervisor duties as follows:
a. At the secondary level~ superVisory duties may include cafeteria duty,
homeroom, and emergency duty.
b. At the elementary level, supervisory d~ties may include bus duty, hall duty,
supervisory duty at entry and dismissal; and emergency duty.
c. Guidance counselors, nurses, psychologists, school social workers and
secondary librarians shall perfonn their daily preparatory \vork during the
nonnal work hours and not in a block of time. Employees working in such
positions shall not be assigned to a daily supervisory duty assignment.
d. In addition to the regular 35 hour work week, each teacher will be required
to spend an additional 50 minutes during the course of the work week, either
before or after school, to be used for the following activities:
a.
b.
c.
d.
Helping students.
Conferring with parents.
Conferring with Administration.
Conferring with 'other teachers.
Additional preparation time.e.
This additional period of time may be scheduled in more than one period of
time at the discretion of the teacher. This additional period of time may be
scheduled in blocks of 50 minutes or less per block of time.
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Teachers shall furnish their Principal with their schedule for the use of this
time, not less than one week in advance. The schedule must be approved by
each teacher's Principal. Approval will not be unreasonably denied. Monday
afternoons generally will not be used for this purpose.
4. ADDITIONAL RESPONSIBILITIES
a. It is further understood that teachers will be available after the teaching day
to provide help to students, meet with parents and attend Committee on
Special Education and other activities. The teacher shall be provided with at
least 24 hours prior notice, absent exigent circumstances.
In order to minimize conflicts of persoIU1elrequired to attend individual
education program conferences for handicapped students, the administration
shall prepare a district schedule. This schedule will indicate the half day
release dates ;and times to insure attendance of required personnel for these
state mandated conferences.
b.
5. All teachers will be provided with a duty-free lunch period of at least 40 minutes
each day.
1. Teachers in grades 9-12 will be assigned to no more than 5 teaching periods per day
and 1 full period of supervisory duty. Teachers may volunteer for a regularly
scheduled 6th period per day. All such periods over 25 per week will be paid at the
rate of 1/7 of their daily salary per day working.
2. Teachers in grades 6-8 will be assigned no more than 5 teaching periods per day and
1 full period of supervisory duty. One (1) unassigned period will be provided
specifically and solely for educational and/or professional purposes. Teachers will
select options from a list co-authored by teachers and administrators. It will be the
responsibility. of the teachers to submit a concise progress report on their
accomplishments every 10 weeks. See Appendix G. Teachers may volunteer for a
regularly scheduled 6th period per day. All such periods over 25 per week will be
paid at the rate of 1/7 of their daily salary per day working.
3. In the event that a building is scheduled for a 9 period day, apart from assignments
as described in Paragraphs" 1" and"2" above, teachers may be assigned up to 2
periods per week effective \vith the 1991-92 school year, to duties such as in-school
suspension, coordinated planning for instruction, and administrative conferencing.
The remaining 9th periods of the week shall be devoted to the activities set forth in
Appendix "G" of the Agreement.
This provision is intended to apply to the period described in paragraph "2" above or
a corresponding period of the High School day, but not to the period described in
Article VIII (C)(2).
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The intent of the above paragraphs is to allow flexibility in scheduling and not to
change existing staffing by distributing work to the remaining staff.
1. All Elementary teachers will be provided with at least one (1) unassigned period per
day. They will be provided a total of six (6) for a total of 210 minutes per week.
These unassigned periods shall be for the purpose of preparation.
2. All Secondary teachers will be provided with one (1) unassigned period per day for
the .purpose of preparation.
3. Preparation may include not only individual work in preparing for classes, but may
also include joint efforts in preparation and planning with other teachers and
administration.
All teachers, as part of their professional responsibilities, are encouraged to attend PTA
meetings and other school fupctions. Teachers will be expected to participate in up to four
(4) evening activities in the school in which they are primarily employed, per school year,
including activities such as annual open house, parent-teacher conferences, etc., as requested
by administration, provided that such programs do not take place on Friday, Saturday or
Sunday.
E. School assembly programs are considered as an integral part, and an outgrowth of, the
educational and learning experience of students. Therefore, it is expected that teachers will
participate in the presentation of at least 1 school assembly program. More than 1 will be
on a voluntary basis.
F. In those situations, where all avenues and efforts to obtain adequate coverage have been
explored and have failed, teachers in grades K-12 may volunteer (agree) to cover an
unsupervised class during hislher preparation period. Teachers so volunteering will be
compensated at the rate of one sick day for every five periods covered. Every attempt will
be made to construct a schedule which will distribute the covering of unsupervised classes
equally among the teachers volunteering.
G. All teachers must sign in to the building and out of the building. The definition of "sign
in/out" shall be the initialing of the sign in/out sheet.
H. Faculty meetings are an important vehicle for mutual discussion of problems and for the
development of school plans, programs and policies. Therefore, the following guidelines
will be utilized to assure that such meetings are beneficial and productive.
1. Faculty meetings should be carefully planned, limited in time, and frequently
evaluated for productivity.
2. Faculty meetings should provide for two-way communication and discussion. To
meet this goal, the agenda will be distributed at least twenty-four (24) hours in
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advance. (Emergencies excepted).
3. Attendance at faculty meetings should be limited to those persons directly concerned
with the problems and items discussed. Building-wide or District-wide meetings
should be called only when the agenda is of common concern to the entire staff:
4. Faculty meetings should not be called to present infonnation or materials which can
easily be handled by written directives or memoranda.
5. Under nonnal circumstances it is doubtful whether building-wide meetings are
necessary more than once a month. When more than one building-wide meeting is
necessary, it should be based upon an obvious need for additional discussion of
critical building-wide problems.
6. It is suggested that Monday afternoons be set aside for faculty meetings within the
building. Insofar as..possible both building meetings and smaller group meetings
should be scheduled on Monday afternoons. However, it is understood that, on
occasion special meetings may be necessary and can be called by the Principals
involved or by the Superintendent of Schools.
7. Faculty meetings may extend the teachers' day beyond the seven (7) hour day.
8. All K-5 teachers will have the last two (2) afternoons, or six (6) hours prior to the last
day of school without students for the purpose of record keeping, storage, clerical,
inventory, and other housekeeping responsibilities, on the condition that the
Commissioners Regulations, Section 175.5 are not violated.
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ARTICLE IX
TEACHER IN CHARGE
A. An experienced full-time teacher from each building may be appointed on a voluntary basis
by the administration as "Teacher-in-Charge" and, if designated, the person will be
announced to the staff at the first general faculty meeting in September. Any change during
the year will be in writing to all members of the staft:
If the Administrator of the building is absent and the Superintendent, Assistant
Superintendent or other Administration cannot provide coverage.of the building the Building
Administrator shall call upon the "Teacher-in-Charge" to cover the building.
The "Teacher-in-Charge" will receive no extra co~pensation for these duties.
Building coverage is an adm~strative function. Said coverage \vill be provided by district
personnel. Teachers asked tobe "In Charge" may refuse said assignment. If a "Teacher-in-
Charge" is required to be in charge for more than two hours, the district will provide
coverage for the teacher's classes. .
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ARTICLE X
STUDENT TEACHERS
A. The Association recognizes its professional responsibility to cooperate in the training of
future teachers in order to assure that student teachers receive quality training.
B. A teacher may accept a student teacher or a student involved in a field project on a voluntary
basis. "Student" shall be defined as an individual currently enrolled in a recognized
institution of higher learning. .
Cooperating teachers may accept any remuneration or free course arrangement offered by
the students' training institution.
It shall be further understood that any teacher who has earned in-service credit in the past in
relation to the student teach~r program, shall not lose this credit or its applicability to the
salary schedule. "0
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SCHOOL YEAR 1997-98 1998-99 1999-2000 All Years
Thereafter
NUMBER OF 185 187 188 188
DAYS
SCHEDULED
MAXIMUM 183 185 186 186
TEACHER
WORK YEAR
MINIMUM 181 182 183 183
TEACHER
WORK YEAR
A.
B.
ARTICLE XI
SCHOOL CALENDAR
Association representatives will confer with the Superintendent and member(s) of the Board
of Education before school calendars are adopted.
All teachers shall have all school holidays and school vacations as noted in the school
calendar between the first day of instruction in September and the last official day of
instruction in June.
c. The school calendar shall be adopted on or before May 30th.
D. In establishing the annual calendar of 185 days in 1997-98, 187 days in 1998-99 and 188 .
days for all years thereafter, the District agrees to return to the calendar as additional
holidays up to two (2) unus~d snow days or emergency closing days which remain unused
on or before May 1st. The S"ilperintendent of Schools and the BTA President shall meet to
detennine when up to two (2) of such days shall be returned to the calendar. If no agreement
is reached, the Superintendent's decision shall be final as to when such unused days, up to
t\vo, if any, will be granted. The table below describes the maximum and minimum number
of work days in each school year.
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ARTICLE XII
TEACHER INVOLVEMENT
A. 1. In order to provide greater involvement of the teaching staff in the areas of planning,
evaluation, and policy development, it is the intention of the Board of Education to
continue its efforts to establish closer working relationships among the Board, the
administration and teachers.
2. The Board of Education expresses its willingness to establish clearly understood
organizational channels through which the staff may contribute its ideas and
suggestions concerning school organization, cunicula, and facilities.
3. The teachers express their willingness to devote reasonable energy and time to
become directly involved in committees and planning groups which can make a
meaningful contribu!ion to educational planning development.
B. Committees formed for the purposes cited shall include both administrative and teaching
personnel in the individual buildings. District-wide committees shall also be formed for the
purpose of planning and recommending improved programs and policies.
C. Each school shall have a Building Advisory Committee. The Building Principal shall be the
chairperson of the Committee. The Building Advisory Committee shall meet monthly. The
Building Representative and the Principal will meet during the fIrst week of September and
mutually agree upon members of the Committee and monthly meeting dates. Prior to each
meeting, the Principal and Building Representative shall establish the agenda. Schedule
changes will be by mutual consent of the Building Principal and the Building Representative.
D. At the beginning of the school year, the appropriate administrator shall post a list of proposed
committees. The Association shall submit to the appropriate administrator a list of teachers
that it recommends for service on all committees. At least half of the membership of
committees organized shall be selected from the Beacon Teachers' Association list.
E. Written minutes should be maintained of all committee meetings and summaries of these
minutes should be submitted to the Association President and the Superintendent for
distribution to the members of the Board of Education, for their information and review at
least once every two months.
F. A District Advisory Committee shall be established each year. The membership shall consist
of the Superintendent, who shall be its chairperson, principals, the BTA President, and a
teacher from each building. This committee shall meet at mutually agreeable times, but not
less than 2 times per school year. The agenda for each meeting shall be established by the
Superintendent and BTA President.
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G. At least once each semester a meeting of the BTA Executive Committee and a committee
of the Board of Education may be requested by either the President of the Board of
Education or the Beacon Teachers' Association President. An invitations for such meetings
will be submitted to the Superintendent of Schools, and the Beacon Teachers' Association
President.
H. Whenever members of the unit must make presentations to the Board, every effort will be
made to place such presentations first on public agenda.
I. A curriculum cOmITlitteecomprised of coordinators, administration and teachers shall be
established effective with the 1990-91 School Year.
The District and the Association agree to create a joint committee comprised of fifty percent
BTA appointees and fifty percent District administrator appointees to study and recommend
changes to the evaluation program for all positions covered by this agreement. The
Committee shall make a consensus recommendation for the Board's consideration on or
before June 1, 1991. The present evaluation program shall remain in effect at least until June
30, 1991.
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ARTICLE XIII
MISCELLANEOUS PROVISIONS
A. All intercom announcements shall be limited to those considered necessary by the
administration.
B. Changes in Board or Administrative policy in reference to teaching or supplemental positions
will both be made retroactive.
c. The Board will continue to put in writing all of its policies, rules and regulations. A copy
of all new policies, rules and regulations will be given to the Association and one additional
copy shall be placed in each school.
There shall be no discrimination based upon age, race, color, religion, creed, national origin,
ancestry, sex or marital sta~s.
Teachers are expected to remain in the building during their preparation periods.
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ARTICLE XIV
NON-TENURE AND TENURE
A. Companion teachers will be assigned to all new teachers at the beginning of their first school
year. Whenever possible the principal will make these assignments from a list of teachers
provided to the principal by the Association at least ten (10) days prior to the opening of
schoo 1.
B. All tenured teachers will be evaluated a minimum of one (1) time per year. First year
teachers in the Beacon School system will be observed in the classroom situation, not later
than two (2) months after employment, by the administration to determine the teacher's'
effectiveness. There will be two (2) additional observations during that first year. Second
and third year teachers will be observed twice during the school year. Such observations will
be long enough to provide fair and adequate observ'ation of the teacher's performance.
Objective written suggestiops will be given to the teacher by the administrator following
each observation. A written evaluation, initiated by the teacher will be placed in the
personnel folder filed in the office for the Superintendent after each observation(s).
C. Dismissal and Perfonnance Improvement
1. The administration will provide written warning and will schedule a meeting with the
employee and hislher Association representative for the purpose of improving hislher
performance in order to continue hislher employment.
2. Following three (3) consecutive written warnings, the Beacon Board of Education
\vill give said employee a minimum of sixty (60) days written notice of dismissal.
In the event that a bargaining unit member is subject to §3020-a Education Law proceedings,
to the extent allowed by law, the District and the unit member, represented by the Beacon
Teachers' Association, shall submit to the American Arbitration Association as the agreed
upon arbitrator or panel chair, where applicable, one of the following names, or the list, if
the parties cannot agree:
1.
2.
3.
4.
5.
6.
7.
Jeffrey Selchick
Herbert Haber
Janet Spencer
Randall Kelly
Bonnie Siber Weinstock
Maya Goldschmidt
Thomas K. Carey
Any vacancy on the panel shall be filled by mutual agreement within thirty (30) calendar
days.
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E.. Any employee dismissed under this article has the right to invoke the grievance procedure
if sections A, B and C are not followed. In the event that the District seeks to dismiss a unit
member ftom employment based upon perfonnance in the classroom, a Section 3020-a
proceeding shall be convened and the employee shall, within fourteen calendar days of the
receipt of the Section 3020-a charges, file in the office of the District Clerk, a demand to
proceed to a Section 3020-a proceeding or a demand for arbitration in lieu of a Section 3020-
a proceeding, pursuant to this contract provision.
F. The supervision, observation and evaluation of teachers shall be within hislher scope of
employment and shall be conducted only by administrators and supervisors of the district.
G. Teachers will be given a copy of any class observation or evaluation report prepared by an
authorized observer within a reasonable time of the observation and at least one (1) day
before the conference at which it is to be discussed. No such report shall be submitted to
central administration, placed in a teacher's file, or otherwise acted upon without a prior
conference with the teachert-.if such conference is requested.
After a teacher has received hislher fIrst warning and prior to any further disciplinary action
against a teacher, the teacher may request and will be granted a meeting with the
Superintendent. The teacher may have hislher Association representative present at this
meeting. The purpose of the meeting is to outline action(s) that can lead to the retainment
of the teacher. No reasonable request to meet the Superintendent will be denied.
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ARTICLE XV
TEACHER ASSIGNMENTS
A. As soon as possible after the administrator has made tentative assignments for all staff
members for the coming school year, teachers will be notified of these tentative assignments.
This will be done on or before the last day of school. It is understood, however, that these
tentative assignments may be changed as enrollments, programs and personnel are changed.
Teachers should be notified as soon as possible of changes in their assignments in order to
provide for adequate planning prior to the opening of school.
B. It is recognized by the Board of Education and the Association that assignments of teachers
to building, classes, and grade levels are made in order to provide the best educational and
instructional program for the students. Teachers should be consulted and advised prior to
a change in assignment. All eligible candidates for openings or reassignments \vill be
considered. In the event tha~.there are more eligible candidates than positions, seniority will
be considered, as \vell as competency.
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ARTICLE XVI
VACANCIESIPROMOTIONS
A. A vacancy is defined as any professional position within the District which is or becomes
unoccupied by reason of (1) the retirement, resignation, or other withdrawal from the
position by the teacher fonnerly holding such position, or (2) by the establishment of a new
teaching position by the District.
B. Supplemental positions as defined in Article XXIX shall be included in this Article.
All vacancies shall be advertised to the Staffby (1) sending a notice of such vacancy to the
Association President and (2) posting notice of such vacancy on the faculty bulletin boards
at each building. If such vacancy occurs during the summer months advertisement shall take
place by (1) sending five (5) copies of the notice of vacancy to the BTA President; (2)
posting the notice of vacancy on the main bulletin board at the Board of Education; and (3)
advertisement in the Poughkeepsie Journal.
If the vacancy occurs within the school year, the position will not be filled (except on a
temporary basis) until seven (7) days after the date of posting to allow time for applications
from' the staff, but will be filled within thirty (30) days. If the vacancy occurs during the
summer months, the position shall not be filled until fourteen (14) days after mailing the
notice to the BTA President, except where such provision prevents filling a vacancy by the
opening of school. In this case, consultation with the BTA President shall take place prior
to the appointment.
The President of the Association shall be notified when the Board of Education has changed
qualifications of an assignment before its advertising for the changed assignment.
The District will select applicants for vacancies and transfer requests on the basis of
qualifications, training, performance and attendance. In the event that all such factors are
relatively equal, as detennined by the administration, seniority will be the determining factor.
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ARTICLE XVII
TEACHERS FILE
A. No material will be added to a teacher's personnel file until the teacher has had a chance to
review it. The teacher shall receive a copy of said material and will acknowledge that he/she
has had the opportunity to review the material by affixing hislher signature to the copy to be
filed. If not initialed within 10 working days, the material will be placed in the personnel
file. The teacher \vill have an opportunity to make a written response to the material, which
will be added to that file.
Every teacher will have the right to review the contents for hislher personnel file, except for
any confidential pre-empl@yment material and upon request and make copies. The
superintendent or hislher designee \vill be there when the file is reviewed and the teacher has
the right to public scrutiny. However, any final determination as to access to information
\vithin the files shall be subject to the terms, conditions and provisions of the Freedom of
Information Act of the State of N.Y.
A teacher's personnel file shall be defined as that file maintained in the office of the
Superintendent of Schools.
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ARTICLEXVIII
TEACHER PROTECTION
A. Whenever a teacher is absent nom hislher duties as a result of personal injury caused by an
accident or an assault occurring in the course of hislher employment and he/she receives
Workers' Compensation payments for such absence, he/she \vill be paid hislher full salary
during this absence from hislher employment up to a period of six (6) months, less the
amount of any Workers' Compensation award made for temporary disability due to said
injury and.no part of such absence will be charged to hislher annual or accumulated sick
leave.
B. 1. The School District will reimburse teachers for costs of replacing or repairing
dentures, eye glasses, hearing aids clothing or similar bodily appurtenances not
covered by Workers' Compensation when such appurtenances are damaged,
destroyed, or lost as a result of injury, assault, or accident directly related to the
teacher's employment and not under hislher direct control and/or not as a result of
hislher negligence.
2. The Board is willing to provide insurance coverage for personal items brought into
school by teachers to use to accent their program. However, the following guidelines
and procedures must be followed:
a. Principal approval.
b. Inventoried, with the principal, in and out of the building.
c. Maximum coverage of $1000, with a $100 deductible.
d. There must be a first refusal by all other insurance companies.
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ARTICLE XIX
ASSOCIATION RIGHTS
The Association will have the right to place notices, circulars and other material in teachers'
mailboxes. A copy will be given to the administrator and the Superintendent of Schools.
Bulletin board space \vill be provided in the faculty lounge(s) of each school building for the
exclusive use of the Association for displaying notices, circulars and other Association
materials. Such materials may not be posted anywhere else.
The Association will be granted use of school buildings within the regular policy of the
Board of Education. Such use will not be unreasonably denied, but an Association
representative must advise the appropriate building principal of such contemplated use at
least one (1) day in advance.
D. The President of the Association will be provided with seven (7) copies of minutes of official
board meetings \vhen such minutes are distributed to the members of the Board of Education.
Seven (7) copies of the official agenda of Board Meetings will be given to the President of
the Association when such agenda are distributed to Board Members.
E. The Board of Education \vill provide individual leave for a maximum of four (4) BTA voting
delegates to attend the Delegate Assembly meeting for the duration of the convention to a
maximum of two (2) school days per delegate.
F. Six times each school year (on such days when Association general meetings have been
scheduled) teachers will be allowed to leave when students are dismissed.
G. The Board of Education shall provide to the Association five (5) additional individual days
not to be charged to any individual's personal days for the purpose of Association business
providing that the days off do not adversely affect the educational program. Such days shall
not be unreasonably denied. The cost of substitutes will be borne by the BTA. Any
additional days must come trom the teachers individual leave.
H. Unused Association days will accumulate to ten (10).
I. The Association President shall be exempt from homeroom and supervisory assignments.
Whenever possible, elected Association officials shall be exempt from homeroom duties and
supervisory assigmnents. It should also be understood that the aforementioned may use this
time to conduct Association business. In the case of elementary teachers, \vhenever possible,
preparation periods and lunch periods will be scheduled contiguously.
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1. Whenever representatives of the Association receive pennission from both the BTA
and the Board to participate during working hours in conferences, meetings or in
negotiations, they shall suffer no loss of pay.
2. Any staff member who is employed or elected to a position in the NEAINY or the
NEA will be granted a leave of absence without payor benefits for a period of time
up to two (2) years. Upon return to the district, such employee will be placed in a
position either the same or comparable to that held prior to such leave. No more than
one staff member will be on this leave during any given school year.
J. The District will furnish an updated staffing list by October 1 of each year to the Association
President. This shall include name, position, date of employment, health plan, individual or
family coverage, dental participation, salary and accumulated leave.
..
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ARTICLE XX
EMPLOYEE DEVELOPMENT & TRAINING
The Board agrees to develop in-service courses for teachers. These courses may take the
fonn of refresher courses, skills training workshops, etc., as may be appropriate.
In-service programs may be of five types:
1. Programs within the regular school day. Attendance at such programs shall be
mandatory and \vithout additional pay.
2. Programs outside the school day. Attendance at such programs shall be voluntary.
3. Programs during the summer. Attendance at such programs shall be voluntary.
4. Conferences.
5. Not\vithstanding the above, effective in the 1997-98 school year and in school years
. thereafter,the Districtshall sponsorcourseworkoutsidethe workdaythroughoutthe
school calendar year (July 1- June 30). These courses are distinguished from other
\vorkshopslcourse work activity referred to else\vhere in this Agreement. There shan
be no additional compensation for participating in such mandated' in-service course
work. Each teacher shall be required to complete six hours of District sponsored
course work per year. A committee shall be established consisting of three members
\vho shall be designated by the Superintendent and three members designated by the
Association. The Committee will meet with the Assistant Superintendent for
Instruction to recommend courses to be offered by the District for the mandated
District sponsored in-service course work program. The District reserves the right
to add to the suggested list of in-service courses. Teachers may elect to take an
additional six hours of in-service course work with the approval of the Assistant
Superintendent for Instruction and be paid at the rate of$10.00 per hour.
1. Effective with the 1990-91 school year and each year thereafter, the District will
expend a minimum of $20,000 for unit members for in-service activities, cuniculum
writing, and conferences. This is in addition to the $17,500.00 appropriation set
forth at Article XX(E).
2. For other than summer programs, participating teachers shall be compensated at a
minimum hourly rate of $10.00 per hour.'
3. For su~er programs, participating teachers shall be compensated at a minimum
daily rate of$55.00 per day.
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ID. In-service -Credit
All teachers currently receiving additional salary for approved in-service credit will continue
to be paid at the current rate for such for the duration of this agreement.
E. The total contractual appropriation for Article XX during each year of the 1997-2001
Contract period is $17,500 for "in-service training and development". This money shall be
distributed by the B.T.A. In-Service Committee.
F. In-Service Education Presentations
1. Teachers providing in-service education presentations during the school day will
receive extra compensationof$25.00 per hour, up to a maximum of$150.00 per day.
2. Teachers providing ~n-service presentations after the school day will receive extra
compensation of$25.00 per hour. Such teachers shall receive an amount equal to one hour
of preparation time for every two hours of presentation after school. The maximum daily
compensation for teachers conducting in-service presentations after school shall be $150.00
per day.
3. Teachers providing in-service education presentations during the school day shall not
receive compensation for preparation work.
4. Teachers conducting in-service education presentations may only do so after receipt
of written approval to conduct a presentation by hislher building principal.
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ARTICLE XXI
LEAVES
PERSONAL LEAVE
1. Each teacher shall be allowed four (4) days of paid individual leave, without the need
to supply a reason, for personal business during each school year. Except in
emergencies, a teacher requesting such leave hereunder shall give hislher appropriate
administrator the request in writing at least three (3) days in advance. Individual
leave shall not be used to extend holiday or vacation periods, except where such days
are included on the list of Days of Religious Observance provided by the office of
the Commissionerof Education, which is attachedhereto as Appendix E. .
2. Unused personal business leave shall accumulate as sick leave.
SICK LEAVE
1. During the first year of employment, members of the unit shall accumulate sick leave
at the rate of 1/10 of the yearly allowance per school month.
2. Beginning with the second year of employment, members of the unit shall have their
annual allotment of sick leave credited to their account on the fIrStday of each school
year.
3. The annual allotments of sick leave shall be as follows:
First year of service
Second year of service
Third year of service
Fourth year of service
Fifth year of service
Thereafter
10 days per year
11 days per year
12 days per year
13 days per year
14 days per year
15 days per year
All unused sick leave will be accumulated. up to a total of215 days.. At the end of
the first pay period in September, each teacher will be notified of hislher number of
days of unused cumulative sick leave. On July 1, of each year if an employee has
unused sick leave for the year, it will be added to that which has already been
accumulated ftom prior years. .
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AVERAGE TEACHER DISTRICT
ABSENCE CONTRIBUTION
greater than 5 days o days
5 days or less 50 days
C.
5. Employees who have reached the maximum allowable accumulation of 215 sick
leave days shall have the right to the following:
1. If the ernpl.oyeehas 10 or more days of that year's allotment remaining at the
end of the school year, that employee will receive $100 for each unused day
to a maximum of 8 days ($800).
SICK LEAVE BANK
1. The District shall maintain a sick leave ban1e Any enrolled teacher who has served
at least one (1) year in the Beacon City School District and \vho has exhausted
hislher accumulated sick days may draw from the sick bank after five"(5) consecutive
school days of absence without pay. Doctor certifications will be required as to the
necessity of absence~.
2. The District shall administer the sick bank.
3. The Board of Education will maintain, on a yearly basis, the sick bank based upon
the following criteria:
4. New members of the bank may enroll in the sick bank by contributing one (1) sick
day. This must be done prior to October 1s1.
5. Whenever the sick bank has been exhausted, the BTA can re-solicit contributions of
additional days from all teacher members of the bank.
6. Members of the unit who have utilize.dthe sick leave bank shall repay the bank at the
rate of four (4) days per year, beginning September of the year of their return to
active work. Such repayment shall continue until such time as the member of the
unit has repaid 50% of the utilized days.
7. The District \vill notify the President of the BTA as to the status of the sick bank by
November 15 of each year.
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FAMILY SICK LEAVE
In cases of emergency, employees covered hereunder shall be entitled to absence chargeable
to sick leave, when such absence is incurred on account of illness of a member of the
employee's immediate family residing in the household of the employee at the time ofHIness.
All such absences for family illness must be for good cause shown and taken only after
obtaining approval of the responsible administrator which approval will not be unreasonably
withheld. The definition of immediate family will also include parents, children, spouse and
significant others who may have served in a parental role in the raising of said employee.
E. SPECIAL LEAVE OF ABSENCE
1. A special leave of absence without pay may be gr~ted by the Board, upon
recommendation of the Superintendent, for a period of not less than one (1) semester,
nor more than four (4) consecutive semesters. If the teacher commences leave after
the start of a semester, the period from the date leave commences to the end of that
semester shall count as "one (1) semester".
2. Such leave may be granted only to tenured teachers for reasons of education, family,
. or personalillness,or other emergencyor extenuatingcircumstances;provided that
no such leave shall be granted for the pursuit of employment elsewhere.
3. Applications for such leave shall be in writing to the Superintendent describing the
reasons therefore. Except in emergencies, applications for such leave should be
submitted at least sixty (60) days prior to the requested commencement date of the
leave. Where practicable, the application should state the intended length of the
leave.
4. If after commencing leave a teacher should request an extension of the originally
granted leave, such request shall be submitted in writing at least sixty (60) days prior
to the end of the semester for which the leave was originally granted. However, the
Superintendent may waive this requirement in cases of emergency.
5. Notice of return must be given to the District in writing at least sixty (60) days prior
to the close of the semester preceding return; failure to do so shall constitute a
voluntary quit on the part of said employee, whereupon his/her position shall be
deemed vacant. Return to teaching must coincide with the beginning of a semester.
If leave is for personal illness or disability, satisfactory proof of health must be
submitted before return.
-36-
F.
G.
H.
I.
BEREAVEMENT LEAVE
All teachers shall be entitled to three (3) consecutive days absence from employment, \vith
pay, commencing with the date of any death, not chargeable to sick leave, for a death in the
family, i.e, parents, grandparents, children, brother, sister, spouse and in-laws. The employer
may request the employee to submit proof of death for the purpose of payment under this
provision. If religious beliefs or geographic location require more than three (3) consecutive
days following. such death, such additional days shall be allowed and charged against
individual leave.
JURY DUTY
A teacher called for jury duty during the school year shall apply to be excused or to postpone
such service until a time \vhen school is not in session. Administrators will follow up such
requests. A teacher required to serve jury duty on school days, notwithstanding such
application, shall receive regular pay \vith no deductions for any monies received for jury
service. When a teacher is "Gn-call"for jury duty and it would be practicable to teacher prior
to being called for jury service, the teacher shall be required to work until the time of such
call.
TE~ORARYEMERGENCYLEAVE
The Superintendent may grant temporary emergency leave without pay in the cases which,
in the judgment of the Superintendent, constitu~e emergencies based upon the facts of each
individual case.
CIDLD-REARING LEAVB
1. All teachers are eligible for child-rearing leave without pay for a minimum of one
semester and maximum of four semesters. If the teacher commences leave after the
start of a semester, the period from the date leave commences to the end of that
semester shall count as "one semester" .
2. Child rearing leave may be granted in cases of either childbirth or adoption.
3. Teachers requesting child rearing leave should give reasonable notice to the District
prior to commencement of such leave. Except in emergencies, teachers shall give
sixty (60) days written notice of the intended length and commencement date of such
child rearing leave.
4. If after commencing leave a teacher should request an extension of the originally
granted leave, such request shall be submitted in writing at least sixty (60) days prior
to the end of the semester for which the leave was originally granted. However, the
Superintendent may waive this requirement in cases of emergency.
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5. Teachers may return from child rearing leave only at the beginning of the semester
to minimize changes in teaching staff. Teachers shall notify the Superintendent in
writing to confinn their return at least sixty (60) days to the end of the semester prior
to their return.
J. EXISTING PRACTICE UNDER CONTRACTUAL LEAVES
K.
L.
1. Time spent on leave shall not be counted for seniority, although such person will
retain credit for the time served prior to taking the leave.
2. A person on leave shall not accumulate sick days during the period spent on leave.
However, such person shall retain credit for sick leave accumulated prior to taking
the leave.
3. During the time a person is on leave, the District shall not pay the premiums of health
insurance. Teachers wishing to maintain health insurance coverage during leave
should make arrangements \vith the Business Office to make such payments directly
during leave of absence.
4. . A person on leave will not move forward on the salary schedule during the time spent
on leave.
RULES REGARDING UNAUTHORIZED ABSENCES
1. Absences other than those described in this Contract or in excess of the number of
days specifically allowed are unauthorized absences and will not be allo\ved with
pay.
2. A deduction will be made for each day of non-payable absence at the rate of 1/200th
of the teacher's contractual salary.
3. Such deduction will be made in the pay check following the unauthorized absence.
DISABILITY LEAVE
Disability \vill be treated as sick leave. The teacher shall submit a certificate from hislher
attending physician as to the period of disability. Ho\vever, it is understood that the Board
retains its right and privilege for approval by the school physician of such recommendation
for leave. .
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ARTICLE XXII
DISCIPLINE AND ATTENDANCE
A. A District-wide standard code of discipline and attendance will be maintained to provide a
minimum set of standards enforceable K-12.
B. Removals
Removals of disruptive students from an educational setting will be at the discretion of the
building administrator and be based upon documentation by the appropriate
supervisor/teacher and include a statement of the problem, remedies attempted and suggested
duration and course of action.
C. Parent Complaints
1. Complaints to the administration by a student or parents of a student which are
directed toward a teacher will promptly be called to the teacher's attention. The
teacher will be afforded an opportunity to reply to same and an opportunity to meet
his/her complainants.
2. Teachers will immediately report to their principal or immediate supervisor in
writing all cases of assault sustained by them in connection with their employment.
All reports will be promptly forwarded to the Superintendent and the Board of
Education's attorney may be consulted prior to initiating criminal action.
[NOTE: See Appendix "I" for clarification.]
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ARTICLE XXIII
COORDINATORS
A. Coordinators shan conduct periodic discussions with non-tenured teachers as time pennits
to provide assistance and constructive criticism directed at improvement of instruction.
B. Coordinators ,viII receive an additional unassigned preparation period for coordination.
C. Every effort will be made to relieve department coordinators of a first period assignment
and/or homeroom.
It will not be necessary for department coordinators to file a claim fonn in order to receive
the additional stipend established for these appointments.
Appointment to the position..of coordinator shall be for the duration of the academic year.
The duties of Coordinators shall include serving on a District-wide curriculum council and
assisting in the coordination of the curriculum within their department and school, as well
as on an inter-school and District-wide basis.
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ARTICLE XXIV
PUPIL PERSONNEL SERVICES
A. Guidance Counselors will be employed on the same school year basis as teachers, provided
current school year work is completed. Guidance Counselors may be requested to work for
the succeeding school year after the last official day of the school calendar and before the
first official school calendar day in September at the rate of 1/200 of the annual salary for
each additional day, up to a maximum of twenty (20) days. All days worked during this
period may be shared equally by all counselors. .
B. 1. School psychologists will be employed on the school calendar basis and can be
required to work additional days after the last official day of the school calendar and
before the first official school calendar day in September at the rate of 1/200 of the
annual salary for each additional day.
School psychologists~may not be required to work more than twenty days during the
months of July and August without mutual consent of the administrator and
himselfn1ersel£
2.
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ARTICLE XXV
ADDITIONAL BENEFITS
STATE HEALTH PLAN
1. Effective July 1, 1991, the dollar limit of the District's contribution towards the cost
of individual and family insurance under the District's health insurance plan (Empire
Plan with Enhancements), shall be limited to the dollar cost of 100% of the
individual cost of coverage under the Dutchess Educational Health Insurance
Cooperative Plan and 90% of the cost of family coverage under the Dutchess
Educational Health Insurance Cooperative Plan. Any difference in cost between the
District's funding level and the full cost of either individual or family coverage under
the District's health insurance plan (Empire Plan with Enhancements), shall be borne
by the participating employee. Those unit members who choose to participate in
health maintenance Qrganizations shall be entitled to the same dollar contribution
towards the cost of i~dividual and family coverage as the District pays towards the
cost of employees \vho participate in the District's health insurance plan (Empire Plan
with Enhancements).
Effective February 1, 1995, the District shall pay 100% of the health insurance
premiums of both individual and family coverage until June 29, 1996.
2. Effective June 30, 1996, the District shall contribute 100% towards the cost of
individual health insurance under the District's health insurance plan (Empire Plan
with Enhancements). Teachers who wish to avail themselves of family coverage
under the District's health insurance plan (Empire Plan with Enhancements) shall pay
eight (8%) percent of the monthly family component cost as of June 29, 1996 and the
District shall pay ninety-two (92%) percent of the monthly family component cost'
as of June 29, 1996. This shall represent the base upon which the eight (8%) percent
employee contribution for family coverage shall be calculated.
The District shall implement a Section 125 Internal Revenue Code premium only
plan to allow for bargaining unit members with family coverage to have the entire
amount of the employee premium contribution 'paid for with "before tax" dollars.
Effective June 30, 1997, any changes in the monthly family component costs of the
District's health insurance plan (Empire Plan with Enhancements) occumng in
January 1998 from January 1997, shall be shared equally (50-50 split) bet\veen the
District and bargaining unit members. The bargaining unit members shall be
required to pay the 50-50 split changes in addition to the eight (8%) percent
employee contribution established on June 29, 1996. Thereafter, any change in the
monthly family component costs of the District health insurance plan (Empire Plan
with Enhancements) shall be shared equally (50-50 split) between the District and
bargaining unit members.
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3. If an employee is able to be covered under ,another health insurance plan, the
employee can waive coverage in the District's Plan and in return receive the
following payment for each year in which coverage is waived based upon the number
of unit members who select the buy-out: $850.00 - 36 or less unit members;
$1,000.00 -37 to 39 unit members; $1,200.00 - 40 or more unit members. Re-entry
into the health insurance program shall be governed by the requirements of the plan.
An employee who re-enters the District's program will re-enter under the provisions
of Al or A2 whichever was applicable to the employee at the time of their buy-out.
By March 30 of each year the employee shall notify the employer in writing of
his/her intention to participate in the insurance savings program or of the intention
to re-enter the District's program. (See Appendix H)
If the employee decides to waive coverage and be paid for the buy-out he/she will
receive one-half of the amount in the first paycheck of December and the remainder
at the end of June.
4. An employee who returns to the District coverage during a year in which coverage
was waived shall be responsible to return the pro-rated monthly amount for each
month of the year the employee is covered by the District's plan.
5. Active teachers who retire will continue to receive health insurance premium
coverage for themselves and their families at the percentage rate that is in existence
at the time of their retirement.
Mileage
Teachers who travel between school buildings on school business using their own vehicles
will be compensated at the prevailing IRS allowance. '
Retirement -Credit for Accumulated Sick Leave
1. A teacher retiring with 20 years or more of regular teaching service in the Beacon
School District shall be granted one (1) day's pay, based on 1/200 of the teaching
salary earned by the retiree in the final teaching year for every two (2) days of unused
sick leave accumulated beyond the first one hundred (100) days, at the time of
retirement, based on a maximum accumulation of two hundred and fifteen (215)
days.
2. In order to avail themselves of this benefit, teachers must give written notice to the
Board of Education and Superintendent of intent to retire by May 1st of the school
year preceding the school year at the end of which they intend to retire and teachers
must retire at the end of a semester.
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3. AGE OF TEACHER AT MAXIMUM YEARL Y INCENTIVE PAID
TIME OF RETIREMENT TOTAL AS PART OF NORMAL
INCENTIVE SALARY
55 $10,000 $3,333
56 $ 9,000 $3,000
57 $ 8,000 $2,667
58 $ 7,000 $2,333
59 $ 6,000 $2,000
60 $ 5,000 $1,667
61 $ 4,000 $1,333
62 $ 3,000 $1,000
D.
7.
Early Retirement
1. Teachers who are eligible to retire under the New York State Teachers Retirement
Plan and \vho have twenty (20) years or more of regular teaching service in the
Beacon School District shall be paid an incentive for early retirement if such
retirement occurs in the manner described in paragraph (2), below.
2. Teachers who send a notarized, non-revocable written notice of retirement sixty (60)
days before reaching the age of 52 to the Board of Education shall be paid an
incentive based on age and how far in advance this notice is given. This notice to
.retiremust be acceptedby theBoardof Educationwhichshall notunreasonablydeny
such request.
4. If a notice is given at least three (3) years in advance of retirement, the individual
will receive a yearly incentive as shown above, in their last three years of
employment.
5. If a two-year notice is given, then the individual will receive incentive pay as shown
in the above schedule in their last two (2) years of employment.
6. If a one-year notice is given then the individual will receive incentive pay as shown
in the above schedule in their final year of employment.
A year for this article shall mean fiscal school year July 1, to June 30. For this
Article, retirement shall always begin on July 1.
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ARTICLE XXVI
SALARY
The July 1, 2000 through June 30, 2001 Salary Schedule shall be increased as follows at
Steps "A" -"S" to create the 2001-2002 through 2004-2005 teachers' salary schedules:
3%, effective July 1,2001; then an additional
3%, effective July 1, 2002; then an additional
3%, effective July 1, 2003; then an additional
3%, effective July 1, 2004.
During each year of the Agreement, employees who are eligible to advance a step may do
so, except for those employe~s at Step "E" (previously "5") on the BA Column and on Step
"S" (previously "19") on the BA+30 and MA Columns. The two employees cun-ently on
Step "M" (previously "13") of the BA column "rill not advance a step during this Agreement
but \vill receive the percentage increases set forth at Article XXVI(A) of the Agreement.
Graduate Credits
1. Credits between 0 and 30 will be paid as earned in groups of3 at the following rate
for the tenn of this agreement:
a. $40.82 per credit hour for all earned credits.
2. Credits beyond the BA+30 will be paid as earned at the following rate for the term
of this agreement:
a. All credits shall be paid at the rate of $40.82 per credit.
3. Salary adjustments for credits shall be made on September 15 and February 15 each
year.
4. In order for credits to become payable under the provisions of this Article they must
be taken at an institution that is accredited by the New York State Education
Department.
5. Approval for credits shall consist of an authorization by the Superintendent and/or
. his/her designee. In order to be approvedthe course must be related to the teacher's
assignment.
6. There \vill be no maximum on credits obtained.
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Approval for payment for the second Master's Degree programs shall be granted by the
Superintendent if the degrees are significantly related to an employee's certification, tenure
area, or assignment. It is recommended that teachers pursuing a second Masters for payment,
consult with the Superintendent of Schools prior to starting this coursework. The payment
once authorized will continue for the employee's employment. No Master's Degree for
administration \vill be recognized. The Master's Stipend will be $884.00 for the term of this
agreement.
1. Teachers shall be eligible for longevity steps upon the completion of 20, 25, and 27
years of accredited experience. Longevity steps shall be paid at the following rate
effective July 1, 1993:
a. $642 a step.
b. Longevity shall be granted based on years of service in the District
plus the number of years of experience credit awarded at the time of
initial~employment.
2. Effective February 1, 1995, a new 19th year longevity of$1,500 shall be established.
3. Effective July 1, 1996, the longevities shall be as follows:
a. The 19th year longevity shall be $2,000.
b. The 20th year longevity shall be $1,642.
c. The 25th year longevity shall be $1,442.
d. The 27th year longevity shall be $1,442.
F. Teachers \vill be paid every other Friday and before vacations and holidays if the payday
occurs during the holiday or vacation.
G. Bi-monthly remittance of Sect. 403(B)(7) Payroll Deductions on behalf of participating unit
members shall be made.
H. Effective in the 1997-98 school year, teachers whose step anniversary arrives after
September 1st shall receive their increased salary on their anniversary date and based on the
following formula: new contractual salary divided by the number of paychecks chosen for
the year (21 or 25). The parties acknowledge and agree that effective September 1, 1997, the
anniversary date for all employees hired prior to July 1, 1997 shall be the first day of the
month in which they were hired. For employees hired on or after July 1, 1997, whose
anniversary arrives prior to the 15th of any month shall have an anniversary date of the first
of the month. Teachers whose anniversary date falls after the 16th of any month shall have
an anniversary date of the first day of the following month.
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I. Effective in the 2002-2003 school year, teachers will be allowed to have their paychecks
transmitted electronically to the bank or credit union of their choice, provided that the bank
or credit union is able to perfonn such services.
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STEP SA SA & 30 MA
S 568,241 569,945
R 561,442 S63,018Q $59,747 561,323
P $se ,233 559,810
0 $56,715 558,292
N $55,202 556.775M
~53.687 555.264
L SS2.173 553,745
K 550,656 552,232J 549,141 550,718
I S4i,625 549,201
H 546,200 $4i,776
G 544.773 $40,350
F 543,349 $44,924
E 539,737 54',921 $43,497
0 538,027 S40,209 541,785
C 537,713 539,032 $40,608B. 537.249 538.955 539,779
A $35,773 537,713 539,265
SALARY SCHEDULE "A"
Juty 1, 2001 through June 30 2002
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STEP SA SA & 30 MA
S $70,288 S72,044
R $53,285
.564,909Q 561.540 563,163
P '. 559,980 $61,604
~0
558,4 i6 560,041
N S56,858 $58,481
M $55,297 556.922
L 553,733 555,351
K $52.176 S53,799
J 550,616 552.240
I $49,054 550,677
H 547,586 S49,209
G 546.115 $47.741
F 544.649 546,272
E 540,930 $43,179 $44,802
0 539.167 541,4 15 543,039
C 538,845 $40,203 . 541,826
B S35,366 540,123 540.972
A $36,846 $38,845 $40,443
SALARY SCHEDULE "8"
July 1, 2002 through June 30, 2003
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STEP SA SA & 30 MA
S S12,395 574,205
R S65,183 566,856
Q 563,386 565,058
P .' S61,780 563,452
0 $60,169 $61,842
N S58,564 $60,235
M 556,956 558,629
L $55,350 557,022
K 553,741 555,413
J 552,134 553,807
I 550,526 $52,197
H $49,013 550,685
G $47,500 549,173
F 545,989 547,660
E $42,157 S44,474 546,145
D $40,342 S42,658 $44,330
C 540,01
°
541,409 S43,081
B S39,517 $41,327 $42,201
A 537,952 540,010 541,656
SALARY SCHEDULE ~C"
July 1, 2003 through June 30, 2004
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STEP SA SA & 30 MA
S 574,568 576,431R S57.139 S68,862Q S65,257 S67,009P ; $63.633 565,3560 $61,974 563,697
N S60,321 562,043M 558,665 560.388l S57,010 S58,732
K $55,3;\4 557,076J $53,695 555,421
I $52,041 $53,763H S50,4S4 552,206G 548,925 550,648F $047,368 549,090E 543,4"22 545,808 547,5300 541,553 543,938 $45,660C $41,2; 1 $42,651 544.373B $40.703 $42,567 543,467A $39.090 541,211 542.906
SALARY SCHEDULE "D"
July 1, 2004 through June 30,2005
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ARTICLE XXVII
DIFFERENTIALS
A. GUIDANCE COUNSELORS
Guidance Counselors on duty as part of the evening counseling program for parents,
students, and adults \vill be paid at the regular hourly tutorial rate. Guidance Counselors
hired before September 30, 1981, will be paid at Teacher's Salary Schedule plus $702 for the
tenn of this agreement.
SPECIAL EDUCATION TEACHERS
Special Education Teachers hired before September 30, 1981, will be paid according to the
Teachers' Salary Schedule plus $526 for the tenn of this agreement.
The above-mentioned stipends shall not increase in the future nor shall they be given to
Guidance Counselors, or Special Education Teachers hired after September 30, 1981.
Coordinators shall receive the following stipends:
K-50rK-6
6-8 or 7-9
9-12 or 10-12
$1,400
1,166
1,166
6-12 or 7-12 $1,400
K-12 2,333
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ARTICLE XXVIII
SUPPLEMENTALPOSITIONS
1. Any staff member interested in a supplemental position shall notify hislher building
principal no later than the close of school in June.
2. The job description of each supplemental position shall be made available at the time
of the posting of the position.
3. Payment for supplemental positions shall be made in a lump sum and shall be
separate from the normal paYroll in a manner that provides no less than one-half the
annual payment at the close of each semester.
4. Whenever possible, the Building Administrator shall appoint personnel to
supplemental positions at least thirty (30) days prior to the commencement of such
duties.
5. It is the sole discretion of the District to determine \vhich supplementals will be
offered.
6. Any teacher appointed to a supplemental position will receive an appointment notice.
7. Notwithstanding any other provision in this agreement, non-unit members who have
performed satisfactorily in their positions may be retained from year to year and in
all other instances, unit members shall have a priority in assignment to the
supplemental positions referenced under this Article.
8. Notice shall be posted District-wide whenever the need for paid chaperones occurs.
Coaching Supplemental
1. Within 60 days of the close of the season, a coach will be notified if he/she is to be
given the position for the succeeding year. Jfhe/she is not, then he/she may become
a candidate for the vacancy. In the event the Board, in its discretion, detennines that
any inter-scholastic coaching position shall not be offered, no stipend for that
position shall be paid.
2. For each series of three consecutive years of coaching a particular sport, the coach
shall receive an increment of 8.25%. Said increment shall be paid at the same time
and in the same manner as the regular stipend for that sport.
3. In the event a coach participates in more than one sport in a given school year that
coach shall receive an increment equal to 8% of the average of the sports coached if
two sports are coached and 8% of average of the sports coached if three sports are
coached. The payment of such increment shall be made at the same manner as
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. payments are made for sports coached during Spring season.
4. ATHLETIC COORDINATOR
a. In addition to the stipend listed in this agreement for the Athletic
Coordinator, the person holding the position shan teach three (3) periods a
day with no other assignments in order to attend to the necessary duties of
Athletic Coordinator.
Both parties have recognized that the requirements of the position of the
Athletic Coordinator have been reduced considerably and there is a need for
adjustments to be made pertaining to the time allocation for this position.
Therefore the following has been agreed to:
Number of Athletic activities 0-25 26-35 36-45
. Number of Teaching Assignments 5 4 3
Other Conditions:
1.
2.
3.
4.
No Supervisory duties
Front-end schedule when possible
Combined Prep and Lunch Period
Release time for required athletic meetings.
Stipend: $4,551
b. The release time periods shall be mutually determined by the Athletic
Coordinator and hislher building administrator in consideration of both
building needs and the needs of the position. In the event the parties cannot
agree on the time, the matter shall be resolved by the Superintendent of
Schools.
c. The Athletic Coordinator will be employed on the school calendar basis and
can be required to work additional days after the last official day of the
school calendar and before the first official school calendar day in September
at the rate of 1/200 of the annual salary for each additional day.
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COACHING STIPENDS 2001-02 2002-03 2003-04 2004-05
FOOTBALL
Head Varsity 3173 3269 3367 3468
Asst. Varsi ty 2345 2416 2488 2563
Asst. Varsity 2345 2416 2488 2563
Jr. \'arsity 2483 2558 2635 2714
Asst. Jr. Varsity 2345 2416 2488 2563
Modified 1931 1989 2049 2110
Asst. Modified 1793 1847 1902 1960
Head Varsity-B 2897 2984 3074 3166
Asst. Varsity
eo
.2277 2345 2416 2488
Jr. Varsity-B 2206 2272 2341 2411
Modified. B 1793 1847 1902 1960
Head Varsity-G 289i 2984 3074 3166
Asst. Varsity 2277 2345 2416 2488
Jr. Varsity-G 22061 2272 2341 2411
Modified-G 1793 1847 1902 1960
Head-B & G 2206 22i2 2341 2411
Asst. Head' 1741 1793 1847 1902
Modified 1241 1278 1317 I 1356
Head Varsity 2897 2984 3074 3166
Asst. Head Varsity 1700 1751 1804 1858
Jr. Varsity 2483 2558 2635 2714
Modified I 2069 2131 2195 2261
Asst. Modified 1875 1931 1989 2049
Head Varsity 2206 2272 2341 2411
Asst. 11ead Varsity 1700 1751 1804 1858
Jr. Varsity I 1793 1847 1902 1960
Modified 1517 1563 1610 1658
5. COACHING STIPENDS
. .
BASKETBALL
CROSS COffi'~RY
\VRESTLING
B..\SEB.A\LL
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COACHING STIPENDS 2001-02 2002-03 2003-04 2004-05
SOFTBALL
I-IeadVarsity 2206 2272 2341 2411
Asst. Varsity 1700 1751 1804 1858
Jr. Varsity 1793 1847 1902 1960
~1odified 1517 1563 1610 1658
Head Varsity-B I 2897 2984 30741 3166
I-IeadVarsity-G I 2897 2984 3074/ 3166
Head Varsi ty 2069 2131 2195 2261
Asst. I-Iead Varsity 1700 1751 1804 ]858
Jr. VarsitV .. 1793 1847 1902 1960
Modified 1517 1563 1610 ]658
Head Varsity-B 2759 2842 2927 3015
Asst. Head Varsity-B I 1700 1751 1804 I 1858
Jr. V2Isity-B 1931 1989 2049 2110
~lodified-B 1517 1563 1610 I 1658
Head Varsity-G 2759 2842 2927 30]5
Asst. Head Varsity-G 1700 1751 ]804 1858
Jr. Varsity-G 1931 1989 2049 2110
Modified-G 1517 1563 1610 1658
Head Varsity-B 2759 2842 2927 3015
Asst. I-Iead Varsity 2345 2416 2488 2563
Head Varsity-G 2759 2842 2927 3015
Modified B & G 1931 1989 2049 2110
Varsity-B 1793 1847 1902 1960
Asst. Varsity-B ]655 1705 1756 1809
Varsity-G 1793 1847 1902 ]960
\vmTER TRACK
VOLLEYBALL
SOCCER
BOWLING
I
Head Varsity 1793 I 18471 19021 1960 I
SPRING TR~CK
TENNIS
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COACHING STIPENDS 2001-02 2002-03 2003-04 2004-05
GOLF
Varsity 1793 1847 1902 1960
Modified 15]7 1563 1610 1658
Varsity-Football 1103 1]36 1170 1205
JV Football 1103 ]136 1170 1205
Modified-F ootba11 690 . 711 732 754
V arsi ty- Basketba1] 124] 1278 1317 1356
N Basketball 1241 1278 1317 1356
~1odified-BasketbaJ1 827 852 877 904
. .
CHEERLEADING
I
Athletic Trainer
. I 20761 2139 I 2203 I 22691
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Group # 2001-02 2002-03 2003-04 2004-05
One; 327.54 337.37 347.49 357.91
Minority AwareneS$
Ski Club
SADD A.dvisor
School Literary Advisor
Two: 601.52 619.57 638.16 657.3
Foreign Language Club
Ch~ss (MS)
lvlath Club
Grade Advisor: 8. 9. 10
Video Club I
SADD
Peer Mediation
Key Club
Elementary Chess
Three: 8i4.47 900.70 927.72 I 955.55
Jr. National Honor Society
National Honor Society
Botany Club
..
Newspaper eMS)
Science Club
Elementary Yearbook
Cultural Av;areness (2) I
Jr. Class Advisor
NON-Coaching Supplementals
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Group # 2001-02 2002-03 2003-04 2004-05
Four: 1092.83 1125.61 1159.38 1194.16
Yearbook (MS)
Chess Club (HS)
Student Council (MS)
Student Council (HS)
Debate (HS)
Senior Class Advisor (2)
Ne\vspaper (HS)
Scholastic Match-up
Substance Abuse Awareness
Student Mediation Coordinator
District Elementary Band
Science Olympiad
Leaders by Choice
Five: 2076.48 2138.77 2202.93 2269.02
Yearbook (HS)
Six:
Drama (HS) 2294.84 2363.69 2434.60 2507.63
Drama (MS) 1202.01 1238.07 1275.21 1313.46
Musical Director 1092.83 1125.62 1159.39 1194.17
Tech. Adv. 1202.01 1238.07 1275.21 1313.46
Choreographer 327.54 337.37 347.49 357.91
Asst. Musical Director 327.54 337.37 347.49 357.91
Seven:
Music Performance 71.07 73.20 75.40 77.66
Tutoring 32.96 33.95 34.97 36.02
Scouting 27.81 28.64 29.50 30.39
Accompanist:
NYSSMA 82.40 84.87 87.42 90.04
Music Prod. 218.36 224.91 231.66 238.61
Marching Band 765.29 788.25 811.90 836.25
Eight 25 32 32 32
Summer School
Ninth grade Ait. Ed.
All. Evening HS
Alt. Morning HS
AIS
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Group # 2001-02 2002-03 2003-04 2004-05
Nine: 2185.66 2251.23 2318.77 2388.33
HealthIW ellness
Eleven: I
Chaperoning
55.53 57.20 58.92 60.69
Tv:elve: I
In tr2...'1lurals I 327.54 337.37 34i.49 357.91
. .
\Ten: I 294.58 I 303.42 I ,312.52 I 321.90 I
.After school prep of students for NYSS1\1.A., All County All State
Varsity Football, \Vrestling I-IS,Dance MS
I I 37.01 I 38.12 I 39.261 40.44/
JV Football, Modified Football"Girls Basketball (HS, MS)~ \Vrestling (mod), Volleyball (HS,
MS), all others ':
I
Boys Basketball) Dance HS
I .
\Vrestling tour (HS)
i
Overnight trips (per nig...,t)
i6.25 I 78.54\ 80.90 I74.03 I
185.08 I
51.50
I
190.63
I
196.35 I 202,241
53.05 I 54,64 I 56.27I
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C.
.3.
D.
NON-COACHING SUPPLEMENT ALS
1. By June 30 of each year, members of the unit serving in particular positions should
be notified if they are to be given the position in the following year. If it is not an
automatic renewal, the member of the unit may still apply for the position.
2. For each series of three (3) years in a particular position, the unit members shall
receive an increment of7%.
Members of the unit p.olding more than one (1) supplemental position shall receive
an increment equal to.5% of the average, if holding two (2) positions and 7 1/2% of
the average, if holding three (3).
4. The increment increases set forth above will not be applicable to all positions in
Group 8, effective July 1, 2002.
1. Food allowance for sporting events beyond the sectionals in accordance with Board
Resolution adopting the "Standard Meal Allowance" reimbursement basis which
authorizes a daily reimbursement of $26.00, except in the counties of Nassau,
Saratoga, Suffolk, Sullivan, Westchester and Ne\v York City, \vhere the maximum
is $34.00.
2. Physical Education teachers hired after June 30, 1984 shall be required to coach one
sport per year, only if the District is unable to find a coach for the sport.
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ARTICLE XXIX
NEGOTIATING PROCEDURES
The Board of Education or its duly designated representative shall meet with the duly designated
representatives of the Beacon Teachers' Association at a place mutually agreeable to the parties hereto. All
issues proposed for negotiations by the Association shall be submitted by it in \vriting to the Board or its
duly designated representatives on or before the date agreed upon for the first meeting. The Board shall
submit in writing to the duly designated representatives of the Association all issues upon which it wishes
to negotiate on or before the date agreed upon for the first meeting.
The parties hereto shall, during each meeting, create an agenda for the next meeting.
The parties hereto shall, after the first meeting, meet at such times and places which are mutually agreed to
for the purpose of conducting. negotiations.
Parties hereto agree to furnish each other with whatever information may be needed to enable them to
bargain intelligently, to adlninister an agreement and discuss issues raised in the negotiation sessions.
Records \vill be made available according to School Law.
Either party may retain consultants or outside advisory personnel during any or all negotiating sessions and
each party shall assume its respective cost thereof.
The parties hereto agree that, during the period of negotiations, no report of the proceedings shall be
released, unless such release has the prior approval of both parties. Upon reaching the stage offact-fmding,
either party may release reports, as it deems necessary.
When the terms and conditions of employment have been agreed upon by the parties hereto, such tenns and
conditions shall be reduced to writing by the employer and a copy thereof submitted to the Association no
later than five (5) days after the date of final agreement. The written agreement shall be signed by both
parties no later than five (5) days after submission to the Association.
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APPENDIX A
DURATION
The foregoing provisions and the appendices which follow hereafter shall constitute the collective
bargaining agreement between the Beacon City School District and the Beacon Teachers' Association
effective, July 1, 2001 and through June 30, 2005.
1~1t() 101DATE:
For the Association:
1.
Chief Negotiator1.
2. President
2.
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APPENDIX B
RECOGNITION RESOLUTION
Beacon City School District
Beacon, New York
MOTION \vas made by Mr. Cocrane, seconded by Mr. Cla\vson and carried to approve the following
resolution:
RESOLVED; that the Board of Education of the Beacon Enlarged City School District extend recognition
to the Beacon Teachers' Association as the sole bargaining agents for the non-administrative Professional
staff. Such recognition shall commence March 2, 1971, and extend until March 1, 1973
March 8, 1971
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APPENDIX C
(Write reply, return white copy to sender,
and retain yellow copy for your files)
GRIEV ANCE: DATE FILED
GRIEVANCE FORM
Provision of Agreement:
Time, Date, and Place of Grievance:
'.
Person or Persons Involved:
Concise Statement of Facts:
Relief or Settlement Desired:
Signed: Signed:
For the AssociationGrievant
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FORM 123A
APPENDIX D
. . BEACON CITY SCHOOL DISTRICT
FORM 123B - GRIEVANCE RESPONSE FORM
STAGE:
GRIEV ANCE NUMBER OR NAME:
RESPONSE:
DATED:
SIGNATURE OF RESPONDENT
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APPENDIX E
May 9, 1984
Beacon Teachers' Association
Beacon City School District
Beacon, New York 12508
Re: Teacher Facilities
Gentlemen:
This is to confirm that the Board of Education is committed to improving the physical plant and teacher
facilities of the Beacon City School"District.
We are specifically committed to providing a locked storage area and appropriate lighting where possible.
The Superintendent of Buildings and Grounds will, during the next school year, begin a feasibility study as
to the installation of fans or air conditioners in the teachers' lounges.
Yours truly,
J. A. Rosenmeier
cc: 1. DiYencinzo
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APPENDIX F
DAYS OF RELIGIOUS OBSERVANCE
The State Education Department has used the recommendations of representatives from
various religious faiths to compile the following list of days of religious observance. While not all
inclusive, the list contains the most important liturgical dates of the major religious faiths. With the
exception of December 25 and January 1, these dates are not legal holidays. Attendance registers
should be maintained as on other days of session.
School district administrators and teachers should find this list helpful in scheduling
instructional programs throughout the school year. Local school district officials should use
discretion scheduling curricular activities and testing on these days, depending on the religious
persuasion of the students and faculty. Districtwide policies should provide flexibility in cumculum
planning and test scheduling at the ~lassroom and building levels.
DAYS OF RELIGIOUS OBSERVANCE
Feast of the Elevation of Cross (1)
Feast of the Elevation of Cross (2)
Rosh Hashana
Yom Kippur (Day of Atonement)
First Days ofSuccoth (Feast ofTabemacles)
Birth of Bab
Feast of All Saints (All Saints Day)
Sts. Cosmas and Damian
World of Community Day
Birth ofBahauilah
Feast of the Immaculate Conception
Chanukah
Christmas
Feast of the Circumcision and New Year (1)
Feast of the Epiphany
Christmas (Nativity of Christ) (2)
Feast of the Circumcision and New Year (2)
Feast of the Epiphany (Theophany) (2)
Ash Wednesday
World Day of Prayer
Feast ofNew-Ruz
Annunciation
Holy Thursday
Good Friday
First Days of Passover
Easter
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Easter Monday
Great HQly Thursday (Holy Thursday) (2)
Gx:eatHoly Friday (Good Friday) (2)
Last Days of Passover
Pascha (Easter) (Easter Sunday) (2)
Bright «2)(pascha) Monday (Easter Monday) (2)
First Day of Ridvan
9th Day of Rid van
12th Day of Rid van
Fellowship Day
Ascension of the Lord (Ascension Day) (2)
Feast of the Ascension
Declaration of the Bab
Pentecost
Shavuoth (Feast of Weeks)
Pentecost
(1)
(2)
New Calendar Easter Orthodox Churches and new Calendar Eastern Rite Roman Catholic Churches.
Old Calendar Eastern Orthodox Churches and Old Calendar Eastern Rite Roman Catholic Churches.
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1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
APPENDIX G
P'ERTAINING TO EXTRA PREPARATION PERIODS AT ROMBOUT MIDDLE SCHOOL DUE TO
9 PERIODS A DAY
LIST OF OPTIONS
Parent contact via telephone
Parent contact via letter
Parent contact via conference
Completing infonnation on administrative-required fonns
Consultation with administrator
Consultation with other teacher(s)
Consultation with educational specialist(s)
Assistance to individual student(s)
Educational research
Curriculum research .
Filing request for psychologfcal, CSE, CST evaluation
Locating information on specific student(s)
Use of computer to prepare lessons
Use of computer to evaluate software
Use of computer to work with software
Preparing assignments for absent or deficient students
Diagnosis of student learning problems/styles
Prescription of student learning problems/styles
Evaluation of new texts, etc.
Contact with professional(s) at other sites
Preparation of committee reports
Meetings of committees
Work on physical setting of classroom
Food shopping for class activities
Update inventory
Make and/or tape video programs for classroom use
Reading professional literature and noting trends, etc.
Equipment maintenance
Correct tests
Prepare grades, enter grade infonnation in register and on report cards.
Becoming familiar with other curricula outside your own area
Correlating additional material for Math 241
Evaluating Math 241 workbooks
Updating Individualized Educational Program (I.E.P.)
Extra time for 2 or 3 preparation teaching schedules
Catalog, organize, and.arrange lab materials and equipment
Prepare budget materials
Preparation of bulletin boards, posters, etc. for classroom
Helping students who need assistance or catch-up work
Preparation of reports for "Teacher Professional Period"
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41.
42.
43-.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
Meetings for departments that have no chairperson
Meetings with department members at other sites
Completion of required Writing Evaluation Forms (English Department)
Consultation with elementary teachers concerning student placement.
Examination of Preliminary Competency Tests in Writing
Extra cwricular Support Activities (purchasing for
class activities, deposits,. paperwork)
Video/filmstrip movie previews
Updating of health records and state reports
Testing
Assist in Physical Exams for students (SNT only)
Guest speaking in another classroom
Prepare for school related functions after school hours
Complete L.E.A.P. (Chapter 1 and 241)
OTHER (please specify) Prior Approval
QUARTERLY REPORT -- ProfessionallEducational Period
Dated:
This quarter's choices:
Item Numbers:
-'-'-'-'-'
Comments:
Name:
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APPENDIX H
DECLINATION OF HEALTH INSURANCE
I do not want to enroll, at this time, under any option of the New York State Health Insurance Program. I
understand that by.declining to enroll at this time:
1. I may subject myself and/or my eligible dependents to certain applicable \vaiting periods if
I decide to enroll at a later date.
2. I may be forfeiting the right to such coverage after my retirement.
Name (please Print) Social Security Number
Signature Date
AGENCY USE ONLY
Agency Agency Code
Date of Employment Date of First Eligibility
PS-403 (12/79)
Employee Health Insurance Section
N.Y.S. Department of Civil Service
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APPENDIX I
STIPULAT1:0H OF SET'l'LEHEN'r
BY AND BErwEEN THE SUPERINTENDENT OF SCHOOLS AND BOARD OF EDUCATION OF
THE BEACON CITY SCHOOL DISTRICT". hereJ.nafter referred to as "the
D1.s1:r~ct". and the BEACON TEACHERS ASSOCIATION. hereinafter referred ~o
as "the Associat1;on:':
WHEREAS. the Beacon Teachers Assoc~a~~cn filed a Demand for Arb~~rat~on
~n wh1.ch they alleged tha~ ~he D~strict v1.o1ated Ar~icle XXII (C) ill of
the Collectively Negotiated Agr:ement between the District and th;:
Assoc1.at1cn: and
WE!REAS. the par~ies aaree that it is in their best respect1vc
interests to resolve this m~~ter without resortina to an Arbitrat~on
Hearing;
NOW THEREFORE. it is hereby stipulated and aqreed by and between the
par~~es as follows: ,
1. That the District shall notify teachers about any complaints it
receives from students and/or parents concerning a teacher's
conduct. no later than five (5) full school days followinq the
receipt of a complaint by the superintendent of Schools of the
Dis~rict. (Example: If the Superintendent receives the
complaint on a Fr~day! he must notify the teacher of said
complaint no la~er than the following Friday, assuming each
ncn-we:kend day in between. is a school day).
.,
- .
Such notice to the employee shall 1nclude:
a. the specific nature of the complaint.
b. the support~ng facts .and/oralleqat10ns raised"by the
c':iInt:ilainan't .
~. any-other rel~vant information. known to date. necess3ry ~."
afford ~he employee an opportunity to reply to same.
-
. The Assoc~ation a~r~es to withdraw its Demand for Arb~trat~on
regarding the alleged v1.o1ation of Article XXII{C)(l). with
preJudice.
This Agreement l.Sentered into wJ.thout an admi"ssion of a
ccn~ractual vJ.olat~on on the part of.the District.
~ .
~ . Thi~ Ag=a:ment ~ep=eE~n~s the full. final and comple~e
resolut~on oi thJ.s matter.
SO AGREED. this of AUq"'u.st. 1995
ax -7!J'~ ,
THE DISTRICT
BY:
Vito P. DiCesare
~-5u~er~ntendent of Schools
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